BLOODBORNE PATHOGENS EXPOSURE CONTROL PLAN

INFORMATION SHEET
The School District’s Bloodborne Pathogens Exposure Control Plan provides guidelines to reduce significant risk of infection for employees exposed to body fluids, body tissue or contaminated equipment.  Pathogens which transmit diseases may be present in the blood XE "Blood"  and other body fluids such as saliva, semen, and vaginal secretions.  Pathogens can also be present in cerebrospinal, synovial, pleural, peritoneal, pericardial, amniotic, and any other fluids contaminated with blood.

Among the more common bloodborne diseases that one could be exposed to on the job are hepatitis B (HBV), hepatitis C (HCV) and human immunodeficiency virus (HIV).  The most significant HCV XE "HBV" 

 XE "HIV" .  There is a vaccination available to control the spread of HBV.
I.  EXPOSURE CLASSIFICATION DETERMINATION

The School District has conducted an analysis of job categories and has determined that certain positions are at greatest risk of occupational exposure.  Subsequently, the requirements of this program apply specifically to these job categories.  Job categories eligible for Hepatitis B vaccinations at no cost to the employee are:

Daily Risk of Exposure
· Nurses/Health Assistants


· Security Officers

· Coaches/Athletic Director



· Special Education Teachers/Assistants

· PE  Teachers/Assistants


· Custodians

Occasional Risk of Exposure

· Administrators

· Classroom Teachers

· Secretaries

· Educational Assistants 

· Food Service Workers

· Maintenance Workers

· Bus Drivers

· Bus Aides

· Students:
who work with children in nursery, as lab assistants or 
 


work in coop programs

Hepatitis B vaccination will be made available to these employees at the time of initial applicant

processing.  If employee initially declines hepatitis B vaccination but at a later date while still covered under the standard decides to accept the vaccination, the School District shall provide the vaccination series.  When an employee transfers into a position eligible for vaccination from a position which is not eligible, the site administrator shall refer him/her to an appropriate agency for vaccination.

II.    EMPLOYEE INFORMATION:

Employees will be provided information relating to the Bloodborne Pathogens Plan and protection from bloodborne pathogens at time of initial hire, annually, upon re-assignment to tasks where occupational exposure might occur.

III.     EXPOSURE PREVENTION:

Universal precautions can control the spread of disease by preventing contact with blood or other potentially infectious materials.

All body fluids should be considered potentially infectious materials!

Engineering and Work Practice Controls

· Handwashing 

All employees should wash hands and any other skin with soap and water and flush exposed mucous membranes with water immediately or as soon as feasible following contact of such body areas with blood XE "Blood"  or other potentially infectious materials.  Hands should be washed hands immediately or as soon as feasible after removal.

· Personal Protective Equipment
Gloves should be worn when it can reasonably be anticipated for the hands to have contact with blood, other potentially infectious materials, mucous membranes, non‑intact skin and when touching or handling contaminated items or surfaces.

· Housekeeping

 The work site is to be maintained in a clean and sanitary condition. All equipment and environmental working surfaces should be properly cleaned and decontaminated after contact with blood or other potentially infectious materials.

· Handling Needles and Sharps

Handle sharp objects carefully!  Discard sharp objects intact, immediately or as soon as possible after use into an OSHA-approved sharps disposal container. XE "Sharps Containers" 
IV.
COMMUNICATION OF HAZARDS TO EMPLOYEES

Labels and Signs

· Warning labels should be affixed to containers of contaminated sharps and regulated waste and should include the following legend:
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· Labels should be color-coded with fluorescent orange or orange-red with lettering or symbols in a contrasting color. 

V.
POST-EXPOSURE PLAN

The Post-Exposure Plan covers all school district employees.  This involves appropriate medical follow-up care for an exposure incident in the workplace.  The most obvious exposure incident is a needle stick; however, any specific eye, mouth, other mucous membrane, non-intact skin or internal contact with blood or other potentially infectious materials should be reported and treated.  Any employee who believes he/she has been exposed to bloodborne pathogens in the course of his/her duties should submit a Notice of Accident form (NOA-1) to their immediate supervisor and be referred for medical evaluation.

For More Information Contact:  School District Human Resources Department
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